
Editorial

1) It is to be a monthly newspaper. Bilingual. English and 
Hindi. 

2) Why a paper?

  a.  While capitalism remains a system based on the accumulation 
of unpaid labor, the manner of its functioning, the ways in which 
it accumulates, extracts unpaid labor, keep changing. With this 
change the ways in which it segments the working class. Segments 
are spatial, economic-financial, identity-based (gender, caste, re-
gion) etc. As a result, past knowledge is not sufficient to understand 
the present. Each new moment of capitalist development requires a 
new enquiry into its nature, so that new battle-plans can be drawn. 
Enquiry, hence a paper.
  b.  The working class organizes itself. What is usually called “con-
sciousness,” is nothing more than a combination of knowledge 
of present conditions and past strategies. It is this that vanguard 
organizations claim to have. The paper, in addition to instituting 
an enquiry into present conditions, explores past scenes of battle, 
keeping alive its strategies by re-reading them in the context of the 
present. In this manner it reminds the worker of her/his own con-
dition (the present) and her/his own activity (past struggles). So 
when a new moment of conflict arises, the working class is pre-
pared, and the past is rallied for and in the present. 

3) Why the “university worker”? 

  a.  The university is a place of work; a fact usually unregistered.
  b.  Those who work here are workers; a fact usually ignored.

4) Non-teaching staff.

  a. A very large number of poorly paid peons, clerks, security 
guards, canteen workers etc. work in universities around the
country – private or public. They give their lives to these institu-
tions, which invariably do not offer their products to these workers 
or their children. 
 b. Contractualization, casualization, is as much a fact of life in the 
university as it is in the factory. Long hours, often little more than 
minimum wage, sometimes less, insecurity, inhuman working 
conditions. 

5) Teachers

  a.  Teachers invest long hours of labor, at the university, and at 
home. Teaching, administrative duties, correction, invigilation and 
so on. Traditionally teachers have been a privileged segment of the 
working class. They have had better pay, better working hours, and 
overall less alienating jobs than other kinds of the workers. But at 
this point this is more a notion than reality. The largest segment of 
teachers is made of casual workers, working with no contract, no 
benefits, who are more often than not pushed to give many more 
hours than official papers would suggest. In central universities like 
Delhi University “adhoc” teachers still get “grade pay”, but in many 
state universities and private institutions they work for Rs. 10,000 
and lower. 
  b.  The links between capitalism and the university become clearer 
by the day, with more and more courses designed keeping the mar-
ket and the (segmented) labor market in mind. Public funding to 
universities is all but gone, and newer universities offer education 
at prices far beyond the means of most. The jargon of “culture”, 

“knowledge”, “creativity” can hardly hide the fact that the univer-
sity is little more than a space that produces disciplined, skilled 
workers, and participates in the reproduction of  capitalism

6) Students

  a.  Students usually think of the university in terms of personal 
aspiration. It helps them achieve goals: skills, livelihood, mobility 
and so on. Students or parents pay for education, and this payment 
hides from these payers/buyers the actual nature of this commod-
ity. For a minute let us think about the university and about educa-
tion not from the perspective of individual students but from that 
of the capitalist system. 

Why are there universities in capitalism?

  i.  Workers are to be created, skills imparted.
 ii. Indoctrination: the mythification of the system is of paramount 
of important. The student must be thankful to the system for this 
education. In the future the student must be thankful to her/his 
employer for giving her/him a job.
 iii. Schools and the university feed and reproduce a segment labor 
market. Poor students go to poorly funded government schools, 
richer students to private schools. What begins here continues into 
higher education. For instance both IITs and ITIs evidently provide 
technical education. But IITians are engineers and ITIans are tech-
nicians who can never be engineers. 

So then, the university reproduces capitalism; it is an essential part 
of capitalism. It is not as though a person ever really decides to be a 
student, same as a worker never really decides to be worker; in the 
final analysis this decision has always already been made. To be a 
worker, you also need to be a student. In effect, as a student you are 
already a worker, life is already being stolen away.

  b.  Only if the university can be thought of as place of work, and 
those who work here as workers, can the struggle in the university 
be envisaged as a moment of the struggle of the working class for 
society’s emancipation.
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rEPorTs

shaivya, student, Delhi University

A female dalit student of a popular DU girls’ 
college in her first year of BA History. She 
comes from a well-to-do family, did well in 
her school exams and has joined the univer-
sity to ensure a career and earn a degree, and 
because that is ‘generally what you do after 
school’.  She likes her college, except for the 
shitty food and the negligible sanitary provi-
sions.  She pays 8000 rupees a year in fees and 
another 40-60 rupees per day for travel. She 
lives at home.

Her class has about 60 students with two sec-
tions. In her estimate, most students are from 
cities; 5-10 in her section of 30 are from Hindi 
medium schools. Most seem to belong to the 
same socio-economic background as her.  She 
enjoys her history course and likes her teach-
ers except for the amount of work they assign. 
Being constantly evaluated, there is no time 
to relax. From leaving home to coming back: 
9hrs. are spent in college, and 4hrs. at home 
doing college work (13 hrs of work); at least 
twice a week she stays up till 3 a.m. Even some 
of the work, she feels is crap. The new Foun-
dational Courses (FCs) take up a lot of time 
in college, which she would rather spend for 
history or at least in courses that were better 
made. Class interactions seem much more 
productive in Discipline Courses than the 
time wasted on the Foundational Courses.

When asked about her relationship with
others on campus, she tells us that she has not 
had much interaction with the non-teaching 
staff. They are cranky and bossy, but one only 
gets to meet them at the worst possible times. 
She spoke to a few students during the FYUP 
protests and tried unsuccessfully to mobilize 
her classmates. They either were all-talk or 
did not think anything could be done. And 
to top it all off, her teachers encouraged the 
protests but only if she did it after class-hours. 
They were not willing to participate alongside 
the students (of course).

Anurag, student, Pune

Anurag is from an empoverished family in Bi-
har. After having spent his childhood in rural, 
semi-urban areas of Bihar, he came to Delhi 
hoping to receive help from more fortunate kin-
folk. These are all the things he did/does:

Did BA (Programme) from Garhwal Univer-
sity, working in a private school in a village in 
Uttrakhand which took care of expenses. 

Life was hard and after a point he had to return 
to Delhi. He continued to give exams.
 
Call centers in Delhi, which would have paid 
Rs.10-15000, rejected him because his spoken 
English was found to have an unsophisticated 
accent. He sold Tata Sky set-top boxes but was 
not offered a job after this ‘test’. Apparently, 
you need a BBA or BCA degree to sell set-top 
boxes. 

He returned to Bihar. After graduation, he had 
to evaluate his options. He could go into 
agriculture – though skilled with his hands 

couldn’t think of himself as an agriculturalist. 
He needed to do more – get a job which would 
help him survive but would also give him a 
sense of worth – a socially useful job. After var-
ious attempts he got enrolled in a private law 
college in Maharashtra. 

To pay for this he made a chicken farm back 
home. His family (father, mother, two young-
er sisters) run it now and send him the 19,000 
rupees they get. 

Meanwhile he shares a room with two others, 
writes 15 assignments a semester, walks to col-
lege because he can’t afford transport, buses 
being few in number. He finds that most of 
his classmates are quite affluent, most having 
many lawyers or businessmen in the family. 
There seem to be very few students from lower 
socio-economic status, most of them are wom-
en. (Pune is not safe for women – the few times 
his female friends have been out in the evening, 
they have faced sexual harassment.) Currently 
he is having trouble finding new accommoda-
tions in Maharashtra since people are not very 
willing to rent flats to Biharis. For his class of 
over 200, hostel is available for only 10.

The college is like all other workplaces 
—strictly segmented— Management, 

Principal, administration, teachers, students, 
and the canteen and janitorial workers. 

He thinks that the study of law is not par-
ticularly useful. The college syllabus is geared 
towards corporate law and a student can go 
through 3 years without engaging with human 
rights law. Maybe he could have stuck it out in 
Uttrakhand and taught children – it seemed 
nice, isolated yes, but it was not enough to sup-
port his family. Now, effectively taking money 
from home, living a life not altogether easy all 
in hope to get a job that would hopefully “also” 
allow him to do what he wants to do. He hopes 
to teach law in the future. 

vijay, Cook

Vijay is from Kishanganj, Bihar. He came to 
Delhi in 1994 at the age of 18 and is a domes-
tic servant. He worked in family homes but 
now works for university students as they are 
willing to pay more. He makes two visits a 
day, working 5-6 houses in all. He starts from 
5.45 a.m. in the morning and finishes at about 
1:30 p.m. He goes again at 5 p.m. and finally 
finishes by 11 p.m. The houses where he cooks 
are in areas around the north campus of D.U. 
(Model Town, Derawal Nagar, Indra Vihar). 
In all, working twelve hour days, with 1-2 
days off a month, Vijay makes 12,000 rupees, 
sometimes less.

In addition to cooking, his duties also include 
washing utensils, not a particularly easy job in 
winter mornings in Delhi. He sometimes has 
to keep the kitchen clean as well.

He is one among the hundreds of domestic 
workers who work in apartments inhabited 
by D.U. students. The university’s intake in-
creases but hostels do not. Living in expensive 
accommodation, students also pay such 
workforce. Only they can afford to pay so 

much. And the state manages to spend less 
(distributing costs to students) and workers, 
who indirectly are part of the university, are 
paid much lower, for longer hours than they 
would if they were employed by the 
university.

Contract Work in Ambedkar
 University

Recently, the teachers at Ambedkar University 
formed the Ambedkar University Delhi Fac-
ulty Association (AUDFA) and subsequent 
to that, have deliberated on issues concern-
ing both the faculty and students, the faculty’s 
place in the university structure, the function-
ing of the university, etc. Articles of the Facul-
ty Association state that it is in solidarity with 
all other groups (students, non-teaching staff, 
etc.) in the university and will use its position 
to support them. The association has had a 
number of discussions on issues like the ever-
increasing workload on the faculty, and con-
fusions related to pensions and promotions 
within the university. However, they decided 
that the issue of the Academic Fellows was the 
most pressing one, because of their distress-
ing working conditions. 

Hired for the purpose of doing research, 
Academic Fellows do not have a defined set 
of responsibilities. In most cases they end 
up teaching and sharing the same burden as 
the assistant professors. The salary that they 
draw is not different from that of Assistant 
Professors; however their term of employ-
ment is shorter. They are employed on a con-
tract which is renewed every semester. This 
means that they are not paid for the period 
in between the two semesters where many of 
them have to work on designing the course 
structure for the next semester. This may also 
result in certain cases where teachers who are 
supposed to teach certain papers are not em-
ployed by the university when they are sup-
posed to be holding those classes. Also, in the 
past, some Fellows have been doing only ad-
ministrative work. They held a protest to 
address this. 

At the protest, the faculty members present 
had a discussion about pensions and promo-
tions. The former is especially important be-
cause some faculty have taken leave from oth-
er institutions to be at AUD, and one of their 
big concerns is whether their pensions will be 
recognized and continued in the new institu-
tion. The linking of promotions to research 
and the lack of time to actually do research 
is also a serious concern at the moment. The 
protest got support from almost all the mem-
bers of AUDFA. Special care was also taken 
to make sure that none of these activities af-
fected the classes. There is also a hope that 
these problems and possible remedial meas-
ures become issues of serious and meaningful 
discussion as one enters into a new semester.
The Administration has gradually responded 
in piecemeal fashion to the association; there 
has been no official recognition yet. 
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Our beloved Delhi University is sick. It suffers from a most treacher-
ous disease among other varied diseases, a cancerous ingrowth, which 
threatens the very stability of the educational order. For any diagnos-
tician, it becomes crucial to understand the nature and cause of this 
disease. There is no virus, or bacterium, or drug-induced delirium that 
seems to be the cause; nor nicotine smoke, nor alcoholism; the problem, 
my dear friends, is ad-hocism.

Ad-hocism is no less than a disease, a cancer, an inbreeding prolifera-
tion of cells that become malignant and will eventually strike the death 
knell of good quality university education. What are ad-hocs? Some 
years back, students were unable to differentiate between permanents 
and ad-hocs, but now there is an increasing awareness, even within 
the student community about which of their teachers is an ad-hoc and 
which is not. An increasing awareness follows from the intensification of 
a situation of exploitation, whereby people become more aware of their 
own condition of existence in the larger framework, the larger context 
within which they come to understand their own position. And from 
this understanding we can diagnose the ad-hocs as that part of the edu-
cational order, which despite being a product of it, have now become a 
proliferating, cancerous mob of educated, unemployed yet prospective 
teachers: the industrial reserve army within the educational sector. That 
reserve which puts an increasing pressure on those “privileged few” who 
are employed in some institute or the other, yet are disciplined by the 
constant awareness of those standing outside the college walls in long 
lines waiting for interviews to happen and grab hold of the opportunity 
to be employed. It was fine when the numbers were small. But in recent 
years there has been an exponential increase in the number of ad-hocs 
employed in Delhi University. This unwarranted growth is spilling over 
college walls like festering maggots, only to return after every 6 months 
for the interviews, like flies swarming around a cesspool.

Long gone are the days of job security, or any form of security for that 
matter. Nowadays, security is a nostalgic word even for toddlers. Every 
ad-hoc appointee reads those fateful words the moment he gets his ap-
pointment letter: “your appointment can be terminated within 24-hours-
notice”. 24 hours! What luck! Thank you for being so benign, so consid-
erate. I am sure I will be able to fend for myself and those dependent 
upon me within 24 hours. No issues. We tend to forget these words as 
time passes by as mere words which cannot really have any meaning, I 
mean, how can these nice people with whom I am working with, and 
with whom I have established a relationship, suddenly turn around and 
say: “Goodbye! It was good having you here, but we are really sorry, the 
workload has come down due to which some posts have been reduced 
this semester, and so we will not be able to accommodate you any longer. 
Wish you luck for the future”; or even: “Oh! the new 200 point roster 
approved by the University has just arrived”, and by some unfortunate 
calculation done in the back rooms of the political abyss we are told that, 
“as per the new roster, your post is no longer your post, so, Goodbye! It 
was good having you here, but we are really sorry as we will not be able 
to accommodate you any longer. Wish you luck for the future”.

Posts vanish and transform before your very eyes, but unfortunately this 
trickery is not responded by a clap of hands, but by despondency. The 
educational institution, especially DU, seems to have adopted its own 
set of laws of fluid mechanics. The college is a crucible which attracts, 
embraces and engulfs ad-hocs, churns them as per the laws of the fluid 
mechanics of semesterization, and in accordance with the rise and fall of 
the workload, belches them out within a 24 hour notice from the dark 
corridors of power. What were once proud products, or commodities of 
the business of education, the production of a potential, productive pool 
of human resource, has now sadly been reduced to the status of being an 
excrement of the university which routinely (yearly) empties its bowels 
in its own vicinity; a blockage in the plumbing which forces a back flow 
spewing filth back out of its open mouth. A University is a place where 
unemployment is produced by awarding degrees. What results from this 
process is a festering spawn of more ad-hocs which line the college gates 
hoping upon hope to become a part of the spawn producing factory. 
Many ad-hocs have to turn up for as many as 25 interviews in a month! 

And some get employment for just a measly 15 days, because the per-
manent on leave needs, well, needs a leave for just 15 days. The guests 
lecturers are even more dispensable, often signing up for more classes 

than they are actually paid for: one’s need fuels one’s exploitation. The 
image of the university enriching the minds of our youth has now been 
subverted, especially after the Four Year University Program (FYUP) 
into one which extracts all energy, life and vitality from the youth creat-
ing a deadened, mindless, mechanical creature, some of whom will be 
identified as an ad-hoc. But is the ad-hoc such a mindless creature? The 
answer is NO!

What indeed is an ad-hoc? And do those who are identified as ad-hocs 
identify with being ad-hocs or are they something more, or less than 
what the term defines? Check the thesaurus and the synonyms will throw 
an interesting light on those who identify themselves as ad-hocs: im-
promptu, expedient, improvised, rough and ready, makeshift, make-do, 
cobbled together, thrown together, and informally, quick and dirty. This 
is what we are and this is what we are producing: ad-hocs, rough and 
dirty. The purpose of education was refinement, but it seems the purpose 
of education at Delhi University is producing ad-hocs, rough and dirty. 
Rough and dirty not by virtue of being who we are, but by virtue of be-
ing in this relation of exploitation within this makeshift system called 
ad-hocism which has been so firmly systemised within this university 
that it seems difficult to fight against it. Do we go against ad-hocism and 
push forth for regular jobs and permanent posts? If so, then many of the 
current ad-hocs will become free, free from the shackles of workload, 
free from daily attendance, free from work altogether, and free to grab 
hold their degree folders in search of bondage at some other educational 
institution. What freedom indeed!

What then is required or expected? The ideal would be a situation which 
manages to accommodate all those who need jobs. The question then 
must not be regularisation of posts, but creation of posts to accommo-
date all in regularised posts. More than 50 percent posts in Delhi Uni-
versity is occupied by ad-hocs; that amounts to about 4000 posts. That 
is a devastating number. What power, yet what helplessness! We have 
power in numbers, yet we are overpowered by those in power. Ad-hocs 
live in constant fear for the sake of their jobs, their positions, their se-
curity, often bound to bear the burden of extra classes, sometimes 20 
in a week, and in some cases even more than 20. We lie in the shadow 
of those relatively privileged, the Permanents, yet somehow also seem-
ingly helpless against the authorities that be. The Permanent faculty em-
braces the ad-hocs as its kin, yet had proved powerless to make its own 
voice heard resoundingly in the Vice Regal Lodge. At most, the slogan 
shouting and dharnaas have created but a mild, soothing breeze which 
caresses the face of Dinesh Singh on his early morning walks across the 
colonial lawns outside his palatial abode. What of the torrent, the gale 
that will dislodge the very foundations of Vice Regal Lodge?

Going by the evidence of 2013, police violence is an 
important part of the life of a student in Delhi.

Ad-hocism

                  —Django Shariati

3



Coca Cola Worker, Gurgaon

Coca Cola Worker (Plot 276, Udyog Vihar Phase 2, Gurgaon). Here, 
350 of us work on two 12 hours shifts, producing Limca, Thums Up, 
Coca Cola and Sprite. The company records show only 80 permanent 
workers plus 70 workers hired through a single contractor for loading 
and unloading.
Officially we are employed on three 8 hours shifts. The Management 
hides the fact that there are 200 workers hired through contractor em-
ployed in production, working 12 hours shifts. The monthly wage for 
workers hired through contractor is Rs. 4,000, no ESI, no PF, no annu-
al bonus. We also work on Sundays. Overtime is paid only single rate. 
They used to give us a uniform per year, but in 2011 and 2012 they 
stopped that. There is no rest room in the factory, no place where to eat 
your food. When the Coca Cola representatives from America come 
over once a year the local management puts two tables in a room, in-
stalls a fan and puts up a sign saying ‘CANTEEN’. 
Management also says that the company fridges are repaired and main-
tained outside the factory, while it actually done in a room below the
basement, which is officially declared to be a storage room. Fifteen 
workers do maintenance work there in dangerous conditions.

Death and Development 

Capitalist development kills in many ways. On 14th of March, 2007 
several peasants in Nandigram, West Bengal are shot dead protesting 
against being displaced for a SEZ. In Singur people get killed because 
they resist the construction of a Tata car factory. Once the car fac-
tory is running, the production creates more victims. Maruti–Suzuki 
in Gurgaon has outsourced most of the dangerous sheet-metal work 
to work-shops and slum production units in Faridabad. The blood 
now flows outside the company premises, union sources estimate that 
over a dozen fingers are mutilated daily in the work-shops. On 14th of 
March 2007, while peasants are shot at in Nandigram, three workers in 
Gurgaon die and six get injured at Evergreen Plywood Limited factory 
when a boiler explodes. Technical failure. The enforcement of (auto-
mobile) industries, the production and the product are fatal. On 12th 
of March 2007 a young man dies on the new Gurgaon-Delhi highway. 
He is the twelfth, other sources say the seventeenth person who got 
killed on this short 15 to 20 km stretch of the NH8 during the last 50 
days. In the period between 2003 and 2006 over 1,500 people got in-
jured on the highway. This highway and the double lane street beneath 
it cuts old and new Gurgaon in half and there is hardly safe way to get 
from one side to the other. Foot-crossings are not part of the supply-
chain. The main reason for the construction of the highway: supply 
of the Gurgaon call centres with thousands of workers from Delhi, 
just-in-time supply of Maruti, Hero Honda and HMSI with parts, easy 
travelling for the upper management and high-speed drive-way to 
Gurgaon’s shopping-malls. Wealth on display attracts people wanting 
to bask in its halo and people wanting to burn in its purgatory. The 
shopping malls on the road between Delhi and Gurgaon are packed 
with tens of thousands of consumers every day and monthly tens of 
thousands run onto the street in panic, scared by bomb alarms, the 
last time on 16th of March 2007. Development is brutal and causes 
brutalisation. In February 2007 the chapter of a serial killing is legal-
ly closed. During the time between January and April 2006 a group 
of taxi drivers killed people travelling between Delhi and Gurgaon, 
most of them local workers. They robbed a total of Rs.60,000, this is 
Rs.3,000 for a life.

The preceding reports have been translated from Hindi, and were pub-
lished in Faridabad Majdoor Samaachaar (FMS). FMS is a monthly 
independent workers newspaper, about 5,000 copies are distributed in 
Faridabad and other places. The newspaper exists since the early 1980s, 
it is free. Workers are encouraged to contribute with their thoughts and 
experiences. 
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7) The idea is to not be forced to react to each new move that 
the administration makes. Of course, it is important to respond. 
But more important is a sustained effort; the goal is to contribute 
to the self-organization, self-emancipation of the working class; 
specific events, and the need to react to them is only one aspect 
of this process. The collective dialogue that these events entail 
ought to be made a part of everyday life. That is the goal of this 
paper.

8) Emphasis on detailed enquiry about the nature of the 
university as a workplace, a part of the social factory.

   a.  Working conditions of teachers, researchers, students and 
karamcharis.
  b. The manner in which the work process is changing, and its 
implications, economic and political. 
  c. Given the nature of the work process and the relationship it 
institutes between those who work in the university, what would 
be/is the nature of political articulations?
  d.  What happens to pedagogy under capitalism, under the cur-
rent phase of capitalism? What is the role of pedagogy, of educa-
tion under capitalism? How is the university worker to redefine 
this?
  e.  In what ways does the working class in the university try to 
recompose itself? Do/can teachers, students, non-teaching uni-
versity workers come together, destroying the forces that seg-
ment them into groups that usually interact antagonistically? 
Can they reconfigure the university/struggle against the capital-
ist university? How?

 —Chaalis Chor
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From Gurgaon Workers news

GET in ToUCh
email: universitymajdoor@gmail.com

blog: universitymajdoor.wordpress.com

some of our comrades will meet on 
the 15th of February, 2014 at 3 p.m. 
near stree shakti Canteen, 
Ambedkar University, Delhi


